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1.0 Introduction

Research is an integral and important part of any higher education system. euality research

improves the academic delivery of the faculty members, elevates the academic value of
students' and supports the university to contribute towards the society,s professional,

industrial, and economic development. Sri satya Sai University of rechnology and Medical
Sciences, Sehore (SSSUTMS), actively promotes research among its faculty members and

students. In addition to basic research, which is the backbone of every university, sssurMs
also gives adequate importance and support to applied research. Research at SSSUTMS relies

on the motivated intellectual pool of its leamed faculty members, research fellows,
collaborating institutes, industries, and stakeholders. Students are motivated to undertake

research projects as a component oftheir cunicular leaming under UG and pG programs. The
faculty members, research scholars and fellows are regularly encouraged to publish their
findings in reputed journals and present papers at conferences of national and intemational

repute. SSSUTMS, facilitates and motivates all researchers and innovators to participate in
competitions, nominate for awards and apply for govemment and non- government grants to
promote research and inaovation.

1.1 Scope and Purpose

This document provides a detailed description of the Research policy and regulations of
SSSUTMS based on the statutes and vision of University. The document provides guidelines

to support and enhances research activities. The document should be read in conjunction with

the relevant ordinances and regulations, and any other policies, procedures or guidelines as

may be issued by the university research cell from time to time. This document shall be kept

under review by the research council of University. The research council shall be the

principal research advisory and regulatory body of the university and shall lormulate and

promote the research programs and initiatives ofthe university.

The purpose of the Research Policy is to create a vibrant atmosphere of research among

faculty and researchers at SSSUTMS. The policy shall serve as an overall framework within

which research and innovation will be carried out at the university, and the purpose of this

document is to:

(

. Present a policy framework for the management, support and developmeft of research

at the SSSUTMS. .rJ

e Provide a strategy for achievement of the research goals. Vi"Sil.o".Uo.
Sri Satya'Sai Universitv
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1.2 Applicabitity of rhe poticy

This document will be applicable to all SSSUTMS faculty members, staff and
students involved in any form of research activity.

1.3 Objectives

This policy provides a broad framework to guide research and integrity of scholarly
inquiry at the university. The objectives ofpolicy are as follows:

o Promote and fac itate collaborative and/or interdisciplinary research and
enlancement of research networking capacity and infrastructure.

o Increase and effectively manage the resources and research support for its
members and the wider university community.

o To design and implement rules, procedures and guidelines for granting
research support, instituting awards, and supporting aI other related activities
(ENCL:01).

r Provide education and training in research and rerated skills, especially for
graduate and undergraduate students and thereby enhance the academic
programs of their constituent academic units.

o contribute to the university's strategic educationar and research missions and
to support synergies between research, teaching and leaming.

o Transfer and mobilize knowledge gained through research for the benefit of
society, via a variety of mechanisms as appropriate.

o Enhance the reputation of its members, the constituent academic units, and the
university through the quality of its work.

o To initiate a research fund for supporting and facilitating research initiative
and projects of faculty members and students as seed money for providing
equity for sponsored projects.

o To design rules, procedures and guidelines for granting study leaves,

sabbatical leave, duty leave, reduction in workload, etc. for facultv members

undertaking research activities.

' To encourage the publication ofthe research work/project in reputed academic
joumals

o To provide guidelines for protection of intellectual properties in

Sai Univcrsitv
& Medical Scien(l,:
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. Research council ensures integrity, quality and ethics in research.

2.0 Research Council

The primary role of the research council is to act as an apex body for research at the
University. The Research council is expected to fulfilr its duties and assigned tasks
through its regular meetings and discussions, involving and catering to the interests and
opportunities to all domains of education ofthe universitv.

The key objectives of the Research Council shall be as follows:

o To review proposed research and extension projects taken up by the university
annually, including intermediate requests.

To provide recommendations and advise on research projects through grants and
approvals by various goverrunent and non-govemment sources.

To facilitate availability of infrastructure for the above stated research works bv the

university and its centers and collaborations.

To promote activities and events to motivate, inspire and support ideation, innovation
and dissemination of knowledge towards socio-economic development of the state

and country at large.

COMMITTEE MEMBERS

(

\/
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The research council suggested as part of the research poricies and regurations are

suggestive bodies working towards the achievement of vision statement, execution,
and adaptation ofthe document at the university.

The Board of Management (BOM) of the university on recommendation of the
Academic Coturcil (AC), or as per the vision map of the university, sanction, grant

and make provision ofall infrastructural and logistic support to promote research and
innovation at the university.

The Academic council (AC) on matters related to research and innovation shall, as

per suggestions of the Research council (RC), take decisions and recommend for
action to the RC keeping in view the overall academic vision, growth and progress of
each departments as well as the university as a whole.

Furtheq the RC shall act as the apex body to advice and execute on the Research

policies and regulations at the university )

The Research council shall perform the following functions including: \{ 'i. Recommend a faculty to recognize as a supervisor/p"r"#flJljii.lfl1,lirl* 
"

Sri Sat-ya Sai Un iversitv
research work/project' 

of rechnoros,, & Metrical scie.ccr



ii' Research council ensures compliance of prevailing UGC Regulations
regarding pG and ph.D. programs.

iii Suggest process of registration for doctoral degrees through entrance
examination as specified in the UGC Regulations.

iv' Recommend names of distinguished academicians from outside the university
for co_guiding a research work/project,

v' consider cases of regishation for doctoral degrees where there is change of
subject/ faculty.

vi' Consider cases of different opinion between examiners of doctoral thesis and
other exceptional situations not expressly covered by rules on the subject.

t. b vii' Maintain quality and relevance of research works at the university and ensure
prevention of plagiarism.

' viii' Mobilize human and financial resources to facilitate development of centers
of excellence for promoting domain specific research works at the university
through research fellows, fellowship programs, chairs, govemment and non_
govemment funding,s and collaborations.

ix' Promote and facilitate a mechanism to motivate publications and generate Ip
by the university faculties and students.

x' Connect and align the university research endeavors to societal development
through research works focused on attainment of various Sustainable
Development Goals (SDGs), and industry academia collaborations.

( t xi Acknowledge, recommend, and nominate faculty members to participate in' competitions and for awards within and outside the university campus.

xii. Perform other functions, as may be assigned to it by the Board of Management

or the Academic Council with regards to maintenance of standards and
promotion of research and innovation.

OIIice of Research Director-R&D

The Research cell of sssurMs is functional through the office of Research

Director, R&D which aims at promoting research, panicularly interdisciplinary,. /
research and related activities. Some of the key funcrions of the cell are to: \!|/l. Motivate and encourage faculty members and students to engage in research and \\

developmental activities, arranging FDps to update the unrdasit9hfudsllo'
members about upcoming research areas. 

"rr...thijr?,ff;ilyf,i:i:llir;",,Sehore ( I\t . p.)



2' Support faculty members to initiate and/or continue research through good quality
publications, sponsored research projects, consultancy, product developments etc.

3' Maintain record ofresearch works and publications of the university.
4' Analyze research data of the University for qualitative and quantitative

assessment-

5. promote and facilitate inter_disciplinary research activilies.
6' Encourage research for funding from various agencies and/or consultancv

activities.

' 7 ' Promote development of working models/prototypes/projects by faculty members
and students.

t ) 8' Develop specialized laboratories to cater to evolving needs of the industry and
society.

9' Facilitate coordination with extemal members/bodies with a motto to promote and
facilitate collaborative research.

10. conduct and maintain records ofregular meetings ofvarious committees

3.0 Ph.D. Regulations

- SSSUTMS has a strong commitment to high quality research and aims to enhance the
professional competence of the ph.D. scholars. The ph.D. regulations provide
information on ph.D. program of the university for Fulr Time/ part Time ph.D.

scholars. Every scholar is expected to follow the procedures laid down bv the
Universitv as ph.D. regulation in accordance ofUGC regulations.(t

4.0 Research Grants and Financial Support

Financial support and funds are primary requisites to any research endeavor and its
outcomes. sssurMs through grants and financiar aids from its sponsoring body,
vanous govemments, non-govemment and industrial organizations facilitates funding
for research works taken up by its students and faculty members. The various
mechanisms formulated for the purpose are coordinated by the office of Research

Director (R&D) and administered by the research council (RC) for execution of/the
same. I

4.1 Financial assistance for research by SSSUTMS \( /
SSSUTMS encourages its faculty members to participate i, 1s5s,0"fleEdr)i*u*.

. activities to boost ones, personal and the university,s rp as yft"$rqgf&?&,r,h[1hlffii.n,.
Sehore (lt'I.P.)
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Term and Condition for principal Investigator (pI)
1. PI may only buy the items or equipment listed in the proposal mentioned

herein.

2' Please arso make sure that the equipment is procured on the lowest price/cost
without making any compromising in quality.

3' If pI need to change budget in any head (within totar budget) please inform the
undersigned.

4. You can submit research proposal to funding agency, on the topic, for further
financial support within stipulated time indicated in your proposal.

5' Project will be monitored on the basis of deliverables mentioned in vour
proposal in every 6 months

4.2 Financial support from outside agencies

The university students and faculties are motivated to submit/nominate their works
/proposals to the Govemment and Non-govemment funding agencies under schemes
for promotion, support, and facilitation of research. Under extraordinary
circumstances the university shall offer to provide for matching grants/building space
to support infiastructure development or establishment of centers dedicated to
research, innovation or incubation activities.

such proposals prepared by university faculties and students need to be
approved/sanctioned by the office of cF & Ao. The office of Research Director
(R&D) shall support and document the progress of such projects/centers/chairs funded
by an extemal agency, maintain its accounts and submit the ut izing certificate in
time to the funding agency as per the requirement ofthe funding agency.

4.3 Establishment of research chairs/design chair

SSSUTMS may crcate dedicated research chairs/design chair for identified scope and

domains of work in corlaboration and./or through grants and financiar support by
NGos, govemment and non-govemment schemes, endowment and corpus funding by
industry and corporate houses. The research board shall administer, facilitate, and

promote the activities and functions of such chairs created in the university as p,-r the

{1

mandates of collaborations. A university professor/ senior faculty member firrfn
identified domain and expertise shall be appointed as Chair Incharge. 

\ 
,

Vice-Chancellor
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4.4 Creating Centers of Excellence

sssurMs, through approval from its Board of Management, shalr facilitate
establishment of centers of excellence through its own funding andlor with support
fiom industrial organizationsA.,rGos/govemment and non-govemment recognized
agencies. A center of excellence shall be a constituent body/entity that provides
leadership, best practices, research, support and/or training for an identified/focused
area of research,/education. Such centers shall concentrate on developing the existing
capacity and resources and enable academicians/researchers to collaborate in allied
disciplines and institutions for promoting education/projects that are relevant to local,
regional, national and intemational development issues. The skill training, research

and academic excellence at such centers shall be identified through publication,
research projects, and consultancy assignments. The centers should have a close
industry connect to facilitate academic and professional growth of its students,
faculties, and research scholars.

Through such endeavors the university may arso plan to promote a particular
department as a centre of Excellence in due course of its establishment in a

specialized thrust area to support the vision and the pranned growth of the university.

5.0 Research Publications

To encourage research publications, SSSUTMS will implement the following polioy:
o Each faculty member shall be expected to publish at least one research papers

in refereed joumals (UGC carel woS/ Scopus) at national and intemationar

levels in each semester.

o Faculty members shall possess the copyright of their scholarly publications.

' Upon acceptance of publication, each member of the research team agrees to
provide a nonexclusive, irrevocable, global license to make their scholarly

article manuscripts freely available under the terms of a creative Commons

Attribution (CC BY) or a more permissive license.

r Following the award of the license, faculty members wi[[ deliver a free

electronic copy of the accepted manuscript to the relevant SSSUTMS

representative in an acceptable electronic format (such as pDF).

o The University will deposit the accepted manuscript in a digital repository,

with article metadata usually available immediately upon deposit and (re

manuscript being made accessible to the public on the date of first onli$
Vice-Chanccllr{
Sri Satya Sai Universitr
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publication (or the conference end date for conference proceedings) under a
Creative Commons Attribution (CC By) license.

o This poricy applies to all scholarly articles, including conference proceedings,
authored or co-authored while the person is a staff member of SSSU.TMS,
which includes any third-party content where rights in that content have been
secured. Any article submitted, or accepted, for publication before the
adoption of this policy will be exempted.

r whilst the policy does not appry to monographs, scholarry editions, text
books, book chapters, collections of essays, data sets, or other outputs that are
not scholarly articres, University strongry encourages researchers to make
them as openly available as possible.

6.0 Patent Publications and Copyright

IPRs are legal rights that provide creators' protection for their original works,
inventions, appearance of products, artistic works, scientific developments, etc. All
participating researchers, students, and faculty members, must sign the patent and
copyright Agreement of the University before the commencement of any research
activity. SSSUTMS motivates and supports successful utilization of IpRs.

7.0 University policy for consultancy projects

sssurMs has established technologicar ecosystem for promoting research,
consultancy and corraboration with other Institutions/Industries of repute through
various MoUs' SSSUTMS enco,rages carrying out consultancy and any financial
gain out ofthis will be shared between the institution and faculty & the staff involved.
The faculty and researchers can engage in extemal consulting activities, subject to the
University's rules and regulations. A separate consultancy policy document exists that
would cover the all rules and regulation to facilitate consultancy activity py the
researchers orsssurill 

'utu rEgurauon ro racrlltate consultancy activity 

/
I

8.0 Collaborations for academic devetopment li( /

o

To promote, support facilitate academic growth and research

intemational agencies like academic institutes, indusrries, ,"r..r-."fs[tif.tYi$3o,,
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training institrrtes and research centers. The said collaborations may be for a longer
time d.ration spanning from 1 year to l0 year or shalr be to fac,itate events/activities
like field hips, intemships, training programs aimed towards academic and
professional development of sturlents and faculty members.

The primary objective of a MoUs between SSSUTMS and other
University/HEls/Industry/Itesearch Institution is to create means for cooperative
efforts that positively contribute to academic and research activities of the university.
Individuals, govemment or private educationavresearch institutions, govemment or
private companies/industries/Societies, NGos etc. can sign MoU with the Lhiversity.

The MoU can be broadly classified into followidg tlpes:
o MoU with academic/research institutions (government as well as private)
o MoU with various Ministries/Departrnents of Govemment of India./ state

Govemmehts.

r MoU with industrial partners or individuals.
o MoU with Intemational bodies/Foreign Institutions.

Conditions for entering in MoU

o MoU shall be on mutually acceptable terms to all the participants.
o In case of MoU with an individual, the participant must be competent ro enrer

into a contract.

o MoU should clearly indicdte the mutual benelits of the participants.
o In case of financial and/or legal binding clauses, Mou should be discussed

with the relevant statutory bodies or competent authority or legal advisors of
the university.

o For entering MoU with intemational bodies, guidelines of the Goverrunent of
India should be strictly fbllowed.

o For MoU with government agencies, it is required to get approval of the
competent authority for adopting their standard terms and concitiohs.

o For renewal of Mou, a proposal containing detailed report of achiel,ements of
previous duraticjn of the MoU, and justification for renewar shoultt be

",""#*ix"lt**n-(

approved by the competent authority.
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9.0 Awards

The University aims to improve overall research performance and promote research

activities undertaken by various departments, faculty members and students. The

University awards incentives for various research activities like quality publications,

successful completion of extemal funded research projects etc. The details of awards

are as follows:

University provides best Academician awards for outstanding contribution in the

research fields:

The indicators of for award are identified in terms of , awards/prizes, more funding

for the ongoing research, certificates and giving more weightage for the career

advancement scheme in the following categories;

Awards for Quality publications: In order to encourage the faculty members of

University towards making high-quality scientific publications, financial incentives

will be provided. Authors of papers in Intemational Joumal, books or book chapters

are provided with incentives as per the guidelines ofthe university.

Awards for External funded research projects: To encourage and enlance the

applications to the extemal funded research projects, the university has the award

scheme for the extemal funded projects. The PIs and/or Co-PIs shall apply for the

award after receiving the sanction letter from awarding agency.

Modifications: Any modification in the policies can be made by the Vice-chancellor

and IQAC Director after discussion with research and development committec

members of this policy.

cellor
Sri Satya Saifln iversitr
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ENCL:01

RULES AND REGULATION OF RESEARCH AND HR POLICY

As per SSSUTMS, Sehore under Research and HR policy following

frnancial/Administrative support shall be provided by Faculty.

r Seed money for research project submitted by the faculties of University.

o Matching Grants of research projects sanctioned by financial agencies from

Govemment or non-government agency

o Financial support ofattending conference etc.

(a) Travel grant for attending presenting papers

Seminar/Conference/Workshop for faculty as per University

no(ns.

Duty leave to faculty for attending Seminar /Conference/

Workshop and expert lectures chairing sessions and for Ph.D.

Viva-voce or expert for taking exam.

Faculty pursuing Ph.D. 50% waiver in Tuition fees.

Registration fees for faculty attending Seminars.

Fee related to patents filed by the faculty jointly with University.

The University will provide equipment ifdesired in any project in

addition to seed money.

(b)

(c)

(d)

(e)

(f)

Sri Salva Sai't Irt '
of Technologr & Me(ii( iri i"idn'

S"l'ut" (l{ t' '
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Preamble

Researchandinnovationisthefoundationofknowledgecreationanditliesinthecoreofthe

mission and vision of Sri Satya Sai University of Technology and Medical Sciences

(SSSUTMS), Sehore. The primary focus of university is to provide an optimal research

ecosystemandconductiveenvironmentforenhancingresearchoutputs,whicharebeneficialfor

mankind. Moreover, the faculties are provided academic freedom that also includes

accountability to follow the ethics and conduct of research. The present focus to Universitf is to

conduct basic and applied research to make maximum utilization of available resources and

developindustryreadyproductsmeetingallthenecessarystandards.ourfacultiesare

encouraged follow the academic standards and code of ethics'

Broadeningthescopeofexistingresearchpolicyandconsideringtheupcomingchallengesinthe

Industry4.0andlndustry5.0,theresearchpolicyhasbeenrevised'Apartfromdeveloping

industryreadyproducts,therevisedpolicyalsoaimstomakestudentsindustryreadyby

developingnecessaryskillsinthem.Thiswillnotonlyincreasethejobopportunitiesamongthe

studentsbutalsohelptheindustriestoimprovesafety,quality'andprofitability'Thefaculties

will be encouraged to develop projects focusing more on the advanced automated technologies

inctuding robotics, drone,3D printer, machine learning, artificial intelligence, big data analytics,

smartsystems,agriculturetoolanddevicesandthelntemetofThings(IoT)'Thedevelopmentof

robot incorporated with artificial intelligence will assist the industries to enhance workplace

processes, increased flexibility and enhanced sustainability'

The university has also decided to initiate a scheme for promotion of research activities among

the faculties. In the scheme, the faculty making some special achievements will be given awards

and monetarY assistance.

1. Assistance to industry ready projects

Keeping the current industry scenario, the university has decided to encourage the faculties to

takeupminorresearchprojectsonartificialintelligence,roboticsandshallearmark

appropriate budget. These projects will be evaluated by the committee headed by Vice

Chancellor, Sri Satya Sai University of Technology and Medical Sciences (SSS

Sehore.for funding (ENCL: 01). The faculty shall submit a project report upon comp

Vice-Cha
Sri Satva Sai ljriVisit '

(
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2. Developmentofacademia-industrycollaboration

Thefacultieswillbeencouragedtomakeappropriatecollaborationswiththeindustries.Thiswill

helpstudentsandfacultiestounderstandthecurrentchallengesandneedsoftheindustries.The

proposalsforallsuchcollaborationswillbeevaluatedbyacommitteeformedbytheVice.

Chancellor,sriSatyaSaiUniversityofTechnologyandMedicalSciences(SSSUTMS),Sehore.

3. Promotion of Research

The university has decided to promote faculties for research. The faculties will be encouraged to

submit a research proposal covering the current needs of the society and industry. The proposal

willbeevaluatedtwiceinayearbyacommitteeformedbytheVice-Chancellor,SriSatyaSai

UniversityofTechnologyandMedicalSciences(SSSUTMS),Sehore.Inaddition,different

awardsintermsofcertificateandincentiveswillbegiventothefacultiesmakingspecific

research achievements at various national and international levels'

4. Incentives for Publications

In order to motivate the faculty members towards research and publishing their research findings

in reputed journals with impact factor, incentives are given to faculty members'

5. Encouragement of Consultancy Services

In order to encourage faculties to utilize their expe(ise for the industry sector, the ratio of

revenue generated through consultancy between faculty and university has been fixed to 60:40'

The faculty of the university providing consultancy would be entitled to retain 60.07o of the

(

/
Viffif ,rnt,.'
Sri ShhhAai ljniv,;

ofTechnoloS & rt"rli,';rl :

Seholi't)t.l'.'

Research Publications

SCI Journals

SCOPUS Journals

WOS Journals

Book ChaPter

TGCJormats

Incentive Amount (Rs)

20,000

lspoo-_=- 
--

5-000

10,000

2,000
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share,whiletheuniversitywillretain30%againsttheutilizationoftheuniversityinfrastructure

and other facilities.

6. Project Transfer

IfaPrincipallnvestigator(Pl)resignsandleavestheuniversity,theextra-muralprojectswillbe

onlytransferredifthefundingagencyagreesandtherulesofthefundingagencywillbeapplied.

7. Submission of Utilization Certificate

PrincipallnvestigatorsmustSubmittheUtilizationCertificateintheprescribedformatofthe

funding agency. ln case, if the format is not well defined the format of university will be

followed (ENCL: 02).

( .^_ lri Sgtva $/l; Lr.,;,'..,..,r,
0I rechnolos/ & i\l(\lir.:11 g,.;
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ENCL:01

Chairman

Member Secretary

Member I

Member I

Evaluation Committee

: Vice-Chancellor,SSSUTMS,Sehore

Faculty of University (Professor, as approved by honorable

Vice-Chancellor)

Faculty of University (Associate Professor' as approved by

honorable Vice-Chancellor)

Faculty of University (Associate Professor, as approved by

honorable Vice-Chancellor)

(

Sri Satva Jai 1 "



ENCL:02

Utilization Certificate

. Certified that out of Rs...........................'./- of grants-in-aid sanctioned during the year (from to

( 
und Rs .........) in favor of Under Letter No/ Ref' No: """"'""''on account

of unspent balance of the previous year' a sum of Rs""" " " """/- has been utilized for the

purpose for which it was sanctioned and that the balance ofRs """"" "" /- remaining unutilized

till date will be a justed in the next release ofthe grants-in-aid payable during the year'

(

Vice-Chancellor
Principal Investigator Account Officer
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RESEARCH POLICIES INCENTIVE SCHEMES GPTS)

SSSUTMS, Sehore

1. GUIDE LINE ()F RESEARCH POLICIES INCENTIVE SCHEMES (RPTS)

RPIS I:

' Any faculty who submits and is sanctioned a funded project as Principal Investigator
(PI) from any central funding agency will be eligible for a cash award amounting to
2.Oo/o of the total project sanction.

' Any faculty who submits and is sanctioned a funded project as Principal Investigator for
any private agency shall include a head for remuneration to the pl in the project

. proposal itself after due approval by the Vice-Chancellor.
r The award will consist of a medal of honour, a citation and the above cash incentive.

Note: Facully clctitrling in(erllire under lhe above,scheme.tholl .subntit the./'ollou,ing doctrnenl.s;
a. Fornt INCENTIVE dul.y lilled
b. CoP.Y' al 5r,,r.tiort Onler

RPIS 2:

Any faculty who files for and is granted a patent will be eligible for the following
incentive:

o Rs. 1O,000 for a National Patent
o Rs. 2O,OOO for an Intemational Patent

/ . In addition lo the above, all patenting charges will be reimbursed/borne by the\
institution

. Any fitculty who files fbr and is awardcd a copyright r.vill be eligible fbr the
followirrg inccntive:
. Rs. 5,OO0 lbr a National Copyright
. Rs. 5,000 for an International Copyright
.ln addition to the above, all copyright filing and search clrarges rvill be

reimbursed/borne by tl.re institution
. The award will consist of a tredal of honour. a citation and tl,e above cash
' incentive.

(itnditiotts: Tlte fitllowiug terur und tolditiofis .\hull dppl), li)r the dbor,.;
o- ltt.r' Pdtettt tltol dcnton.slt ctles dppli.-uli()n of tetltnologv leoding b t/t<, derelopntent of urt

irtrtr>vtttit'e prtxlutt or enlttutted f ntliottulit.t o/ dn exisling prodrrt't alotte, "-hull he,,-,,ttrr,17r,.l l,,r
th, :..ltttttt l\l ,/

b. Ltnirertit-t tttttrt be ottc of the intcnktr tn.ultplit.Lrtlt it1 tha gt.o tl tedr,tf"r 
if_rf:ref:.ry1r-.Efl$J
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c. Non-technologl based product patents shall not be eligible for the above scheme
d' Producls/ptocesses/speci,fic solftware etc. det,eloped and copvrighted shQll be c.onsidered lbr the' above scheme y' the1, signi-licantlv (lemonstrate technolog) developnrent
e. Books/ntanuals/lec'tttre notes/monographs v,ilr not be erigible trnder the abot e scheme

Nore: Faculu' clairning incentfue undcr thc abovc schcmc sh{tlr subruit the fo ow,ing docuntcnts:
a. Fornt INC'ENTIVE duly /illed
b. Coplt ef 1fis Patent/Copyrigllt
c. Copy oJ docunrcnts Jiled Jbr clain o-/ patent/copyright

RPIS 3: Incentive on Beine Awarded phD

' Any faculty who is awarded PhD in the academic year of the incentive scheme will
be eligible for an award in recognition of his/her receiving phD.

i The award will consist of a medal of honour and a citation.

Nole: Faculry' claining inccntivc undcr thc abovc scheme shall subntit the.lbltowing docu .tents;
a. Fornt INCENTIVE dul.y./illed
b. Copy of the Provi.tiotal Certilicate
c. Cop-r, of Proceeding.s leading to oward o/' phD

d. Copy o/ Original Degree (i/ is.sued already)

RPIS 4: Incentive on Publications

. on publishing a research paper in refereed INTERNATTONAL JOURNAL with a
valid Thomson Reuters (TR) impact factor (as listed in the latest version of the Joumal

' Scitation Report), faculty (not pursuing phD) will be eligible for an incentive of Rs.
2O,OO0/- for each publication.

. In pursuance of the above, for each publication in a journal with rR impact factor
greater than 15.0 (for engineering related joumals) and 20.0 (for science related
journals), the same faculty will be eligible for an additional special incentive of Rs.
10,000/-

e For all publications that do not carry TR impact factor but which are published in
journals listed in the latest Science Citation Index (WOS Journal) issued by Clarivate
Analytics, the same faculty will be eligible for an incentive of Rs. 5o00/- for each
publication.

. Fo. publication in reputed peer-reviewed journals that are neither listed in the JCR
nor carry a TR impact factor but have been in existence for more than 75 years, the
same faculty shall be eligible for an incentive of Rs. 5,000/- (being treated on par
with a paper having TR impact factor in excess of 1.0 for engineering journals and
2.O for science-related -ioumal). The Board of Studies for each stream shall shortlist
and ratifies all such joumals. The collated list will be available with Director (R&D).
Only publications in these listed journals will be considered for the above incentive.
For publication in reputed INTERNATIONAL CONFERENCE, the samp faculty
will be eligible for an incentive of Rs. 5,000/- in addirion ro full registratio/ fees and
partial travel support (to be decided on case-to-case basisl. All f[ch y(upport and,

Vice-Ct'rnddlaF
Sri Satvl Sai Univtrsrtt'
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incentives shall only be valid fbr well-established and reputed conferences as listed in
the Intemational Council of Scientific Unions (ICSU). No intemational conf'erence
held in India will be considered for the incentive. The concerne<I faculty should have
attended and presented the paper at the conference for being eligible for the incentive.
Faculty who are pursuing PhD shall be eligible for incentive only for publications
beyond the mandatory 2 papers.

Faculty who have been awarded PhD only for publications beyond the mandatory I
paper.

Mandatory publication by M.Tech student under guidance of fhculty is not etigible
for incentive. However, any additional publication arising out of the M.Tech work
shall be eligible for incentive as above.

Mere listing in any other database such as Scopus/EBSCo etc. as well as being published
by popular publishing houses such as Elsevier/Springer/Taylor & Francis etc. wi[[ not
constitute eligibility for consideration of incentive.

Articles in press will not be considered fbr incentive. The same can be submitted for
consideration once the article is published.

The amount of cash award will vary according to the order of authorship (First
Author-100%o, Second Author-7 5%o, Third Author-Soy" and Fourth Autho r-25%o\.

Beyond fourth authorship, no consideration will be given for award of incentive.

The award will consist of a citation and the corresponding cash incentive.

Note: Faculty claiming incentive under the above scheme sha!! ,tubntit the./bllowing docuntents;
o. Form INCENTIVE duly.lilled lbr Journal publicqtions and Form 08E./br Conlbrence publicarion.s
b. Copy ol the publicatiorr

c. Prool ol listing in the latest Journal Sci/ation Report
d. Prool ol TR Impact Factor
e. Prool ol registration /bes paid (lbr conf?rence publication)

- f,, Proqf of presentation ot conference (for conkrence publicalion)

RPIS 5: Incentive on Continuins Education

a

Faculty who register, complete and get certified lor in any continuing education
program (either online or in person) at the national or intemational level will be

eligible for an incentive of Rs. 2.OOO/-. In addition to the above. the registration and
ceftification f-ees incurred by the faculty will be reimbtrrsed by the instinrtion.

The duration of the course (national or international) shall not be less than 40 hours to
be considered for incentive.

The assessment for the course should have been carried out through a formal
examination system prior to certification and the faculty must score a rninimum of
75o'o to be eligible lor claiming incentive.

Any faculty shall be eligible for incentive for only ONE course per selnester directly
in-line with the subject being taught in that semester or the following selxester.

Following the completion of the course, the faculty rtqf;tt$t:$:l
Sri Satya Sai Uni
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study material that can supplement student leaming as well as lbrrn the basis fbr
compilation into a book in fi:ture. The learning outcomes of the course should reflect' in enhanced course structure and content development.

r A detailed report shall be sub'ritted by the faculty along with the application
addressing all of the above in order to be considered for the incentive along with the
course rnaterial developed.

o For all non-teaching staff who undertake ski[ deveropment training leading to
significant up gradation of their skills enabling them to take up external fabrication or
consultancy works will be erigible fbr an incentive of Rs. 5,000/- fbr each such
course. [n addition to the above. the registration and certification fees ir-rcurred bv the
staff member will be reimbursed by the ir-rstitution.

. The duration of the skill development program shall not be less than 60 hours to be
considered fbr incentive. In addition, the stafT member should also submit a draft
proposal in collaboration witlr an extemal agency or industry or other such body
seeking to take up jointly sorne fabrication or development work. An expression of
interest to this effect needs to be submitted from the external agency. The staff
member will be corrsidered for the incerltive only subject to fulfilling the above.

o For all non-teaching staff wlro undertake skill enhancement training in tools vital for
the functioning of the institution such as Tally, E,Rp, MS office, oracle Database etc.
leading to demonstrated cornpetence in the same will be eligible for an incentive of
Rs. 2,000/- for each such skill. In addition to the above, the registration an<l

. certification fees incurred (if any) by the staff member will be reinrbursed by t6e
institution.

The duration of such training shall not be less than 60 hours to be considercd 1.or

incentive

The award will corrsist of a citation and the corrcsponding cash incentivc.
Nole; F4.ulll/.^l.t/l cluirtting intattlire under llte ubotc sthente l;hull .stbntit tha fitllo*.ittg cktt tttttt,rtt.t:

o. Fornt INCENTII/E duly lilltd lfu h-acultr tntl ,\on-teo..l1in.q.\ttlll
b. Prot,l t)l I t' t.\.. t.t-gi.vt.t it t

c. Pntryf of tourse ond u'rti;fitutittn /ee.r puitl li/ uny)

d. I'r'oof ol toursc conpletion ond ututd of tet.tificcttitttt
e. Detdilt of tour.se (outenl L'oyerc.t dtrd dttt.tttion

' J. Drdi pntprtsal fit iuplente latiotl ol slcills onl Etprcs;it.,rt ()l lntetcrt b.t, exttvtul auet<r (fbt.nott
teuthing.stull)

RPI S 6: Incentive on Industrv Networking

(

Faculty who take up intcrnship at any industry relevanr ro rheir; field of reaching or
researclr will be sponsored by the institution for the entire perio/of their internship in
terms of travel, accommodation and other expenses. n /

\lt/
Yire-ChY:nc1lto1'
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o In addition, they wilt be erigible fbr an incentive of Rs. 20,0oo/- if they are
able to demonstrate serious lever of interaction with members of that
industry in terms of joint projects or consultancy discussions or
collaborative training programs organisation.

o In order to be considered for the incentive, a detailed report to this ef'fect
shall be submitted by the faculty giving details of the concerned point of
contact in the industry and the nature and extent of the collaboration work
undertaken-

r All such efforts should have reflected in significant co aborative works
that firrther the mutual interests of the institution and the concerned
industry. The incentive will be granted only subject to approval by a
committee.

. The award will consist of a medal of honour, a citation and the
corresponding cash incentive.

Note: Fa<ulty claining incettlive uncler the ohove sc'hente sltall .-ubmit tlte /bllowing.loc,unlent,\:
a. Fonrt INCENTIVE cluly /illed
b. Proo/ ol conpletion of i tent.thip
c. Detuils of i du.tt,)'p.,int of cottt.tcl
d. Pnn/ ol collaborative \rork e.req ed

RPIS 7: Incentive on Externol Recosnition

Faculty who rerrder services as resource persorls at other organizations will be
eligible tbr incentive according to the nature of expertise.

Faculty presented inviled lectures (one-time) at any premier institution
(such as NIT, IIT etc.) will be eligible fbr an incentive of Rs. 2,OO0/-.

These lectures may either be part ofa workshop orjust a generic lecture.
Faculty who plan and conduct workshops as the key resollrce person and
invited speaker at any premier institution (such as NIT, IIT etc.) will be
eligible for an incentive of Rs. 2,OOO/-.

All such workshops shall be of a minimum duration of 5 days.

Faculty who are invited as a keynote speaker at a reputed international
conference as mentioned earlier will be eligible for an incentive of Rs.
20,000/- subject to all expenses (travel, acoommodation etc.) being borne
by the concemed conference organizing comrrrittee. The faculty member shall
not be eligible for any financial support from the institution for attending the

event. Invitation as session chair will not be eligible for the above

incentive.

Faculty who are on the editorial board of any

Scitation Report will be eligible for an incenti of 5,000/- for being

Vice-Ch
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appointed to the board. This incentive shall not apply to faculty who act as
reviewers even for the above mentioned journals.

o Faculty who receive recognition from any reputed national or international
organisation will be eligible for an incentive of Rs. 10,000/- for each such
award.

r only awards that are in recognition of overalr teaching or research or
professional achievements will be considered for the above incentive.

o The award will carry a medal of honour, a citation and the corresponding cash

incentive.

Note: Facult)' cltiming incettive under the obove schene .shrrll subntit the /blloyi,tg clocunents;
o. Fornt INCENTIVE duly./illed
b. lnvit.ttion letter.liom externol agenc.y'

c. Proof of pre.senlotion at extenrul event

d. Proo/ o/'recognition or avanl receiyetl

RPIS 9:
Co n fe re nces/Semi nars in I ndia

The International/ National conf-erence must be of repute (viz. IEEE.
Springer/Wiley etc. ) and tlre hosting Institutions must be of Institutes of
repute- IITs/l I Sc,NITs/l I ITs/ Universities/ Deenrcd Universities etc.

The paper/article must be published in any National/lnternational
Jounral/Corr lerence proceedings.

The laculty would be allowed On-Dut1, Leave (ODL) + Registration l'ees on

actual basis or Rs. 5.0001 whichever is less.

TA/DA will be paid as per the Institute norms.

In case oljoint authorship only one laculty can avail the facility.

Each faculty can present research papers in Conferences of repute twice in
anacademic year with financial assistance (lirnited to Rs. 10,0001 only).

Maximum number of ODs is limited to one week during lean period.

Number ofODs during the acadernic period is subject to prior approval of
Vice-Chancellor.

Only Oral presentation of research papers is acceptable.

RPIS I O: I
Seminar outside India

. The faculty has to approach AICTE (which provides 100% funding subject to

meeting their norms) lbr Travcl Grant or other Funding Agencies of Govt. of
India.

. It has been obsetved that some of the proposal may not rneety'lCTE norrns

cope. Thereforebesides paucity of funds with them because of their AIA lndi

vi."-ch*l[(
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sssurMs may also consider fLnding tbr Intemational conferences on case to
case basis, subject to 60% to be paid by the candidate and 40 %o by SSSUTMS
with the candidate having at least 5 years' service in sssurMs. Also the
candidate should register tbr ph.D after coming as soon as possible, in case of
candidates M Tech degree holder.

o The staff who wish to appry for incentives for paper presentation in the
International conferences abroad need to get approval from vice-Chancellor at
least one Month in advance.

Note: Fucultl clainting incentive utder thc crbo,',e schcntc shall subnit thc./'ollov'ing doctlntents;
a. Form INCENTIVE duly, lillecl
b. Acceptonce letter o-/ paper
c. ProoJ o-f presentation qt external event

d. Proo/ o/ recognilion or dvu'erd received
e. However the luculty cu, applv litr rravel odvante to rhe n.L\imun o/.75(% o/ rhe e-rpectetl

e"xpettditure subject to approvdl ol' the Vice-Chancellor.

RPIS I l: Incentives for aflendins yyorkshopslFDPs

The Workshops/Symposium/FDPs hosting Institutions must be Institutes of
repute- IITs/llSc/NITsillTs/IIM/Universities/Deemed Universities etc.

. The faculty would be allowed on duty leave (ODL) + Registration fees on
actual basis or Rs. 5,0004 whichever is less, when the
Workshops/Symposium/FDPs have minimum of 5 days duration.

. The lhculty would be allowed ODL + Registration fees on actual basis or Rs.
3000i- whichever is less, when the Workshops/Symposium/FDps have
less than 3 days duration.

. TAiDA will be paid as per the Institute norms.

( Each faculty oan attend Workshops/ Symposium /FDPs of repute twice in an
academic year with financial assistance. However, financial assistance is

limited to Rs. 10,000/- only.

. Maximum number of ODs is limited to one week during lean period. Number
of ODs during the academic period is subject to prior approval of Vice-
Chancellor.

Minimum service clause is not applicable to attend conference/symposium/FDP

Faculties going for attending FDPs outside need to disseminate knowledge /
information by organizing faculty Development Program (FDP)/ Student

Development Program (SDP)/ Student Workshop/ Summer etc. for the

benefit offaculty and Students in their respective departments.

The OD and Registration claim under RPIS of SSSUTMS

Vice-Ch
Sri SatYa Sai U
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Nole: Facult\; claiming incentive under the above scheme shau submit the.fouowing docume,tts:
a. Form INCENTIVE dulyJilled
b. Approval lcttt,r.li.on organizct.
c. Proo/ qf b roc hu re
d. Proofof recognition or evord received

RPIS l2: Incentives for Professional Botlv Membershi,

AII faculty nrentbers having ntore than tu,enty SCIi SCOPUS research papers.
acquiring menrbership tbr National and Intcrnational professional societies are
eligible for reinrbursernent ol 50% of cost of merrberslrip registration t'ee

subject to Maximurr of Rs.l0. 000.

Maximum of Rupees Ten Thousand (Rs. 10,000) will be paid lor International
society membership and Rupees Five Thousand (Rs. 5,000) lor National
society membership and Rupees Two Thousand (Rs. 2,000) for State Level
Membersh ip.

Ircentive claim under Research policies Inceritir,e Schernes (Rpls) must be made
within a month ol registrarion with the prot'essional bodies.

TERMS AND CONDITIONS

In order to be considered for incentive, faculty and stafT are requested to
fill in the corresponding application fonn and submit all required
docurnerrts.

Incomplete applications will strictly not be processed and will be retumed.

Faculty/staff submitting applications for incentive shall carefully oheck and
ensure that the same has not been awarded incentive earlier.
The decision of the scrutinising cornmittee chaired by Vice-Chancellor- will be

final and binding on alI claims for incentives. No correspondence for
consideration of rejected applications will be entertaine

)

I
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INCENTIVES FORI\,I

I . Name of the Department

2. Narne of person

3. Address

4. Nanre of Category (lPR/Publicarion/projecrs etc.)

5. Date

6. Bank and Branch

7. Bank Account Number

8. IFS Code

(.

Declaration:

I/ we do hereby declare that the above details submitted above are true to the best ofmv
knowledge.

Signature

Certificate from Research Director/ H()D:

I have examined the original documents relating to research policies incentive schemes

and found to be in order in all respect according ro rlte scheme circulated.

I hereby recommend an amountof { ............... (Rupees........................ ) as financial

Signature

Checklist of documcnts to be submitted lbr claiming the Incentives under RPIS:

l. Filled in Application Form

2. Copy ofproject sanction letter/published papcr/grant patent etc. 
/

lt "/Y
Vice-Chcneellor
Sli Satl'a Sai Univelsitl'

Technol, rjiv & ]vlerlic l Scict:ct's.
Sehore (M'P.)

Datc:


